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Helping rice farmers predict crop development

By Jay Cockrell, Agricultural Communications Specialist, Texas A&M Agricultural Research and Extension Center

Current low commodity prices and
high input costs mean rice farmers
must simultaneously cut production
costs and maximize yield potential.
And, since the average Texas rice farm
is 500 acres, producers often face the
cost of hiring additional help. Fortu-
nately for these farmers, technology

can transform a farmer’s toolbox to
include a cutting-edge forecasting ma-
chine.

Using any standard home computer
with Internet connection, rice farmers
can now access a web-based program
called the Rice Development Advisory
(RiceDevA), which is designed to as-
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REGISTER AT SEALY STRUTTER BUILDING
897 FM 3013, SeaLy, Texas 77474
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violations.

All students should be well groomed with daily personal hygiene

habits.

CLOTHING

*Should be appropriate in size to cover undergarments, midriff, chest,

back, and upper-thighs.

Clothing and accessories with suggestive symbols, writing, or sub-
liminal messages are considered a personal safety hazard and disruptive
to the learning environment and therefore not permitted.

HAIR

*Abnormal hair color or halrdo is prohibited.

*Hair may not cover the eyes.

BOYS

*All pants and shorts must be worn above the top of the buttocks.
*Pants legs may not drag on the floor.
Shirts may be worn untucked but must not extend below the bottom

of the buttocks.

*No tank tops, basketball jerseys (unless worn over a T-shirt), or

muscle shirts.
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*Facial hair must be shaved at all times.
*Sideburns are allowed but cannot extend below the bottom of the

earlobe.

*Hair must not be bound in a ponytail. Rubber bands and ties on

braids must match hair color.

GIRLS

*Pant legs may not drag on the floor.
*No slits in skirts allowed if higher than the longest finger when

standing erect.

*Midriffs and crop tops which allow for exposure of skin at any time
in the mid section are not allowed.
*Sleeveless shirts are allowed but must be evenly cut from the arm-

pit around the top of the shoulder.
*Hair rollers are not permitted.
*Earrings allowed in ears only.

*Shirts may be worn untucked but must not extend below the bottom

of the buttocks.

MISCELLANEOUS PROHIBITED ITEMS

*Torn or see-through clothing.

*Clothing with suggestive writing, pictures, emblems, or symbols.

*Dark glasses or sunglasses.
*Caps, hats, or bandanas

*House shoes, sleep wear, or beach sandals.
*Any clothing that the administration determines is inappropriate.
*Cutoffs, spandex and pajamas.

*Bare feet.

*Rakes, picks, or grooming combs may not be worn in hair.
The campus principal shall have the final say so in all matters relat-

ing to the dress code.

The District Dress Code may be found in the Rice CISD District
Student Handbook. The Rice CISD District Student Handbook and the
Student Code of Conduct may be viewed on the Rice CISD website at

www.ricecisd.org.

Rice CISD
Dress Code

The District’s dress code is established to value grooming and hy-
giene as a means to ensure personal safety and to prevent academic
disruption or interruption. Students should learn to dress appropriately
for the school/work environment. Given that school is the students” work-
place, they are expected to dress in a way appropriate to that environ-
ment. Parents are asked to assist administrators and faculty in keeping
with dress code policy to minimize disciplinary actions against such

sist them in tracking crop growth and
development.

Created at the Texas A&M Univer-
sity System Research & Extension
Center in Beaumont, the program is
user-friendly with advanced options for
creating, running and displaying field
growth forecasts for different rice va-
rieties in the Texas Rice Belt.

According to Dr. Ted Wilson, di-
rector at the Beaumont center, the pro-
gram is a useful tool for rice farmers,
even those with very little computer ex-
perience.

“The pop-up menus and fill-in-the-
blank windows walk you through in a
step-by-step fashion to input all the
necessary information,” Wilson said.

“Once the raw data is loaded, the
farmer can log in as often as they want
to check on the progress of their fields.”

Based on the variety, location,
planting date and weather data, Rice-
DevA can tell farmers when the rice is
likely to reach certain stages, such as
tillering, panicle development or full
heading. Since the timing of fertilizer
applications for rice production is so
critical, the RiceDevA can be like an-
other pair of eyes in the field, alerting
farmers to apply nitrogen for maximum
effectiveness.

For added flexibility, RiceDevA
allows farmers to choose weather sta-
tion data or add in their own data from
personal weather stations on their
farms.

Scientists at the Beaumont center
have gone a step further and are work-

ing to help farmers predict crop yields.
The team is currently developing a
Web-based version of the Rice Culti-
var Selection Program (RiceCSP),
which has been proven to accurately
predict rice crop growth stages and
crop yields.

It accounts for changes in crop de-
velopment due to temperatures, rain-
fall, solar radiation, soil type, fertilizer
application, water management, plant-

ing density, row spacing and other fac-
tors. RiceCSP, which is scheduled for
release in spring 2006, will give more
options to users to manage and predict
their rice crops.

Accordmg to Wl]SOﬂ the team is
just gearing up.

“As we continue to increase our
knowledge and understanding of the
rice cropping system through our re-
search, we are also realizing the in-

creasing importance of extracting and
integrating knowledge in agronomy,
physiology, ecology, entomology and
economics into a system that is user-
friendly and easily accessible,” Wilson
said.

“Such an integrated system would
greatly help rice producers and consult-
ants in managing their crop produc-
tion” For more information, go to
beaumont.tamu.edu/RiceDevA .

"SAvvy SeniOR"

you ask the SeNior questioN ~ We FiNd the SAvVy ANsWer

Pension Protection

L

Dear Savvy Senior,

Maybe I've read too many news
articles about employees being cheated
out of their retirement pensions, but
now I am worried about my own. I have
27 years with the same company and
am planning on retiring this summer
and want to make sure niy pension plan
is healthy. The Human Resources
people at the company tell me that all
is well, but I have some concerns and
want to be sure. Is there any organiza-
tion out there that can help concerned
folks protect their retirement future and
know their rights? Also, do you have
any tips on how I can hunt down a pen-
sion with a company that my wife
worked for many years ago but has

since been sold?
Pension Weary

Dear Weary,

Not knowing your nghts is like not
having any rights at all. But, you’ll be
happy to know when it comes to pen-
sion rights, there are organizations and
resources that can help you.

ERISA

In 1974, Congress passed the Em-
ployee Retirement Income Security
Act (ERISA), which protects the as-
sets of millions of Americans so that
the money they place in private em-
ployee retirement plans during their
working lives will be there when they

More Vesicular Stomatitis (VS)
confirmed in Texas, New Mexico

Horses on a total of three sites in
Texas and four premises in New Mex-
ico are known to be infected with Ve-
sicular Stomatitis (VS), a painful
blistering disease of livestock, such as
horses, sheep, swine and deer.

The viral disease appears spontane-
ously and sporadically in the south-
western U.S. and is thought to be trans-
mitted by sand flies and black flies. The
VS cases this spring are the first to be
confirmed since 1998.

“The most recent confirmed cases
in Texas involve three horses on a ranch
near Denver City, in Yoakum County,
about 80 miles southwest of Lubbock,
and one horse near Del Rio, in Val
Verde County about 150 miles west of
San Antonio,” said Dr. Bob Hillman,
Texas’ state veterinarian and head of
the Texas Animal Health Commission
(TAHC), the state’s livestock and poul-
try health regulatory agency.

The country’s first VS cases this
year were confirmed May 19, in three
horses, which are confined to their
ranch in Reeves County, in far west
Texas.

To prevent animal-to-animal dis-
ease transmission, the TAHC requires
that the VS-infected animals and other
livestock on the premise remain quar-
antined until 30 days after all VS blis-
ters or lesions heal, a process that usu-
ally takes two or three weeks. Prior to
quarantine release, the animals will be
re-examined by a state or federal regu-
latory veterinarian, to prevent the
spread of disease to other premises.

Dr. Steve England, state veterinar-
ian for New Mexico, said a “handful”
of horses on four small premises near
Carlsbad, New Mexico, were found to
be infected since June 4. The animals
remain quarantined.

“During an active year for VS, it’s
not unusual for this unpredictable dis-
ease to be found scattered across sev-
eral counties and states,” said Hillman.
“We urge owners and private veteri-
nary practitioners to report clinical
signs of the disease to their state vet-
erinarians’ offices. A disease investi-
gation will be conducted with labora-
tory tests run at the National Veterinary
Services Laboratory in Ames, Iowa.
There is no charge for these services.”

Signs of VS (which include blisters,
open sores or erosions in an animal’s
mouth, on the muzzle, teats or hooves)
mimic those of foot-and-mouth disease
(FMD), an extremely dangerous and

highly contagious foreign animal dis-
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GMAC Mortgage
Corporation

As a member of the General Motors family and
one of the largest direct residential lenders
nationwide, we specialize in customized
individual service and offer all types of financing
for home purchase, refinancing and equity loans.

Larry Lippman
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ease that can affect cattle, sheep, swine
and deer, but not horses. Laboratory
testing is needed to differentiate be-
tween VS and FMD, or to determine if
the animals had contact with a toxic
plant or poison.

During a VS outbreak, animal
health officials across the country may
place additional testing requirements
or restrictions on livestock originating
from states with infection.

The TAHC has directed private vet-
erinary practitioners to carefully in-
spect animals for VS and document the
exam on certificates of veterinary in-
spection (health papers) issued for live-
stock leaving Texas.

A similar statement also is required
on paperwork for livestock entering
Texas from other states with VS infec-
tion.

Hillman recommended producers
or veterinarians check with each state
of destination prior to shipping live-

stock.

“To help prevent VS, control bit-
ing flies,” said England. “Keep horses
and other equine animals under a roof

at night and keep stalls clean to reduce °

exposure to flies. If you borrow equip-
ment or tools from another rancher,
disinfect them before using them.

“At shows, on trail rides or other
events, make sure your animals are fed
and watered from their own buckets or
troughs. If your horses, cattle, sheep,
deer or other livestock develop blisters
or open sores indicative of VS, call
your practitioner and state veterina-
rian’s office”

The TAHC hotline is operational 24
Hours a day at 1-800-550-8242, with a
TAHC or U.S. Department of Agricul-
ture veterinarian always oncall to take
reports and work with veterinary prac-
titioners. In New Mexico, producers
should make reports to the New Mex-
ico Livestock Board at 505-841-6161.

Colorado County Fair
Poster Contest set

Students in grades kindergarten-12
who are residents of Colorado County
or attend school within the county are
invited to participate in the Colorado
County Fair Poster Contest.

Contestants can create their design
on a full or half-size poster board. The
poster design should reflect some as-
pect of fair activities such as the live-
stock show, home economics show,
parade, rodeo, carnival, clowns,
queen’s contest, tractor pull, etc.

The words “Colorado County Fair,
September 9-12, Columbus Texas”,
must appear somewhere on the front
of the poster.

Contestants are encouraged to use
bright and bold colors so their poster
will “sell” the Fair.

Stencils may be used for lettering,
but no other tracing or computer gen-
erated graphics are allowed.

Students must put their name, ad-
dress, phone number, school name and
grade this fall on the back of their en-
try.

Posters are due at the County Ex-
tension office 316 Spring St., Colum-
bus, by 5 p.m. Friday, August 13.

Additional information on the
poster contest is available by calling
contest chairman Deborah Petrosky at

=

979-732-3564 or fair director Pamela
Potter at 732-2705.

“When love speaks, the voice of all
the gods make heaven drowsy with the
harmony.” — William Shakespeare,
Love’s Labor’s Lost

“If you would be loved, be lovable.”
— Benjamin Franklin

“Time is a great healer, but a poor
beautician.”— Lucille S. Harper

“Forgive but never forget.” — At-
tributed to John F. Kennedy by Ted
Sorensen

“Cherish forever what makes you
unique, because you're really a yawn
if it goes.” — Bette Midler

“What our contempts doth often
hurl from us, we wish it ours again.”
— William Shakespeare, Antony and
Cleopatra

retire. ERISA is a federal law that re-
quires the administrator of a pension

to give you in writing a free copy of

your “summary plan description” or
SPD. The SPD is an important docu-
ment that tells you what your pension
plan provides and how it operates. It
also tells you when you begin to par-
ticipate in the plan, how your service
and benefits are calculated, when your
benefit becomes vested, when you will
receive payment and in what form, and
how to file a claim for benefits. In ad-
dition to the SPD, the pension admin-
istrator must also give you a copy of
the plan’s summary annual report
(Form 5500). This is a summary of the
annual financial report that most pen-
sion plans must file with the Depart-
ment of Labor. If you haven’t received
either of these annual reports from your
employer, ask for them.

Savvy Tip: If you have questions
or concerns about your pension plan
contact the Employee Benefits Secu-
rity Administration at the U.S Depart-
ment of Labor at 1-866-444-3272 or
visit www.askebsa.dol.gov.

Pension Protection

The Pension Benefit Guaranty Cor-
poration (PBGC), created by ERISA,
is a a federal agency that protects all
defined benefit pensions. The PBGC

acts as a pension insurance program

that protects nearly 44.3 million Ameri-
can workers in more than 31,000 pri-
vate plans. It does not, however, pro-
tect defined contribution plans (usually
401 (k) options). Your SPD will indi-
cate if your plan is protected by the
PBGC. For more information visit
www.pbgc.gov.

Pension Search

If you worked for a company in the
past that went out of business or ended
its defined benefit pension plan, you
may be entitled to'pension money and
not even know it. To help you search
for lost pension visit the PBGC at
www.pbgc.gov and click on “Pension
Search,” or call 1-800-400-7242.

Your Secretary of State office is
another good tracking resource if
you’ve lost touch with a former em-
ployer, or if they’ve merged a time or
two since you left the company. To lo-
cate your Secretary of State office visit
www.nass.org/sos/sos.html or call the
National Association of Secretaries of
State at 202-624-3525.

Savvy Resources

Pension Rights Center: A consumer
organization dedicated to protecting
and promoting the pension rights of
American workers, retirees and their
families. They offer pension informa-
tion, resources, publications and free
counseling projects in many areas
around the country. Visit www.pension

. rights.org.

Send your senior questions to:
Savvy Senior, P.O. Box 5443, Norman,
OK 73070, or visit www.savvysenior.
org.

Columbus
Livestock

Co., Inc.
Office Phone:
1064 Reese Lane
Columbus, TX 78934

979-732-2622

 sale Every Thursday, 10:30 a.m.
Todd L. Keaton, owner

Top Dollar For Your Cattle Every Time

Home: 979-865-2584 |
Mobile: 979-885-8647 |

We will be on the air at KULM, Co-

lumbus, Wednesdays from 6:30 to 6:45 a.m.
and Thursdays, live at ring side, from 2:00
to 2:15 p.m.

If we can help you with marketing your
livestock, please call Todd Keaton at 979-
865-2584. If you need a truck, trailer or men
to work cattle, we’re as near as the phone.’

"Out of town, call collect; your calls are

welcome. Try us on your next shipment.
At your service 24 hours a day, seven days
a week, and we appreciate your business.

Columbus Livestock is located at 1064
Reese Lane, Columbus (off 1-10 west, Exit
698, right on Reese Lane). Stop in at the
“Auction Barn Cafe”. Receiving cattle on
Wednesday; receiving pens remain the
same. Same competitive service... Same
unbeatable service... New “state-of-the-art”
facilities to serve You, the seller. We ap-
preciate your business!

July 22, 2004 Report

Animals on hand: cattle, 1885; seven
goats. Sellers: 333.

Packer cows: higher dressing utility &
cutter cows, 58-66 per 1bs.; lower dressing
utility & cutter cows, 50-57 per lb.; thin
cows, 42-49.

Packer bulls: heavyweight bulls 76-
82; utility cutter bulls, 66-74. Head tested:
256.

Stocker/Feeder Calves/Yearlings

Steers #1: 200-300 Ibs., $1.65-1.85;
300-400 1bs., $1.40-1.65; 400-500 Ibs.,
$1.25-1.39; 500-600 1bs., $1.15-1.25; 600-

700 Ibs., $1.08-$1.18; 700-800 lbs., 99¢-
$1.07.
Steers #2: 200-300 Ibs., $1.45-1.63;

300-400 1bs., $1.28-1.40; 400-500 Ibs.,
$1.12-1.24; 500-600 1bs., $1.06-1.16; 600-
700 Ibs., 98¢-$1.07; 700-800 Ibs., 89-98¢.

Heifers #1: 200-300 Ibs., $1.50-1.75;
300-400 1bs., $1.28-1.40; 400-500 Ibs.;
$1.18-1.28; 500-600 Ibs., $1.10-1.20; 600-
700 Ibs., $1.00-1.10; 700-800 lbs., 90¢-
$1.00.

Heifers #2: 200-300 Ibs., $1.30-1.45;
300-400 1bs., $1.18-1.27; 400-500 lbs.,
$1.08-1.17; 500-600 Ibs., $1.00-1.09; 600-
700 Ibs., 92-99¢; 700-800 lbs., 80-89¢.

Good stocker cow/calf pairs, $850-
1000 by the head; medium cow/calf pairs,
$775-845; common cow/calf pairs, $675-
770; good stocker cows & heifers, $750-
875; medium stocker cows & heifers, $625-
725.



